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Students “Write Women Back Into History”

Over 1,500 students participated statewide in the 18th Annua Write Women Back Into History Essay Contest, which
was sponsored by the lowa Commission on the Status of Women, the | owa Department of Education, and the State Historical
Society. Volunteer judges reviewed 65 essays submitted by 6-9th grade teachers from 30 schools. Final judging was held

February 13.

The purpose of the contest isto increase the awareness of the contributions made by women. Students were encouraged
to conduct oral interviewswith community memberswho have contributed something uniqueto society, or research thelife’s
work and contributions of afamous woman. This year’s theme was “Women's History: So that every generation will know

the stories.”

The winners will be honored on Tuesday, March 19 at an 11 am. ceremony in Governor Thomas J. Vilsack’s formal
office. The awards ceremony isfree and open to the public. Studentswill also be introduced in the | owa Senate and House of
Representatives and have the opportunity to meet with their legislators.

6-7th Grade Category

by Brianna Routh, Parkview Middle School, Ankeny
Somemay say sheisvisionary, somecall her teacher. She

may be considered powerful or humble, still otherswould call

her asaint. | would call her purestone. Not any ordinary stone

though, sheisagem, aruby or adiamond. Whatever sheis,

Thelma Volger should always be considered a treasure that

our society cannot afford to

forget.

8-9th Grade Category
“ Roxanne Conlin” by Robert Martin, Central Academy,
Des Moines

Right now, I am doing something that the subject of this
paper refuses to do. Typing. Roxanne Conlin is an lowa
woman who has achieved national recognition for her work
fighting prejudiceand discrimination. Maybelessunintentiondly,
she has also had atremendous impact on my life.

Thelma has spent most of
her liferight herein lowa. She
grew up in the small town of
Muscatine. After getting her
undergraduatedegreeinmusic,
shewent onto get her Ph.D. in
musicattheUniversity of lowa.
Thelma, now Dr. Volger, then
went back to Muscatine with
her husband. Whileraising her
children, she worked in

-

6-7 Grades:

Cedar Rapids
8-9 Grade Category

Council Bluffs

Moines

2002 WWBH Winners
1%t Place: Brianna Routh, Parkview Middle School, Ankeny

2" Place: Kathryn M. Skilton, Nashua Elementary
3" Place: Lauren Davidson, Roosevelt Middle School,

1%t Place: Robert Martin, Central Academy, Des Moines
2" Place: Alyssa Hedrick, Wilson Junior High School,
3" Place: Chelsea Combs, Central Academy, Des

Best Essays on Women in Science and Engineering

completed law school in 1966,
shewasoneof only 1500female
|aw studentsnationwide, andone
of threewomeninher graduating
class. Women were not yet
being taken seriously as
attorneys. Roxanne knew the
fate of many female attorneys
wasassignment towork aslegal
secretaries. Determined to
suffer no such fate, Roxanne

When Roxanne Conlin

programming at her husband’s
local radiostation. Shewasalso
a mother full of energy as a

for 6-7 Grades

Council Bluffs

1%t Place: Kiersten Ruff, Wilson Junior High School,

Best Essays on Women in Science and Engineering

said, “1 knew they couldn’t do
that to me if | couldn’t type.”
Despite her lack of typing

choir director for her church,
founder and leader of the boys
choir, a Girl Scouts leader, a
gardener, anartist withthelove
of pastels, and no doubt an

for 8-9 Grades
Des Moines

Dubuque

1%t Place: Stephanie Schulze, Goodrell Middle School,
2" Place: Emily Nagle, Jefferson Junior High School,

Edith Rose Murphy Sackett Award on the Best Essay

abilities, shewasmistakenfor a
secretary. At her first court
appearance, the judge refused
to let her represent her client.
Roxanne recalls, “He was

extraordinary pianist. Her
children say she was great at
making paper dollsaswell as

on a Woman Volunteer

Quinnetta Claytor, Central Academy, Des Moines )

absolutely convinced | could not
be alawyer and | wasin fact a
secretary. For the first several

continued on page 3

continued on page 3




Whispers & Screams Chapter 6 To Be Held May 16-17 in Ames

Whispers & Screams

#(ﬁ‘ are hard to hear:
&eﬂnﬁ Creating an Audience
for Girls' Voicesis an
erence sponsored by the
Iowa Gender-specific Services Task
Force. Previous Whispers & Screams
programs and the discussion they
generated hel pedtodefinewhat it means
to provide equal services for girls and
boys"at-risk” orinvolvedwiththejuvenile
justice system, by recognizing that their
needsaredifferent. The conference has
brought girls’ voicesand experiencesto
the forefront and disseminated
information and suggestionsfor gender-
specific programming that have been

implemented across the state.

Twenty percent of last year’'s
Whispersand Screamsparticipantswere
men as compared to only 6 percent in
2000. The conference demonstrated
how men play an important role in the
livesof adolescent girlsinvolved withor
at risk for involvement in the juvenile
justice system—as fathers, teachers,
counselors, spiritual leaders, juvenilecourt
officersor program staff. The theme of
this year’s conference, Chapter 6
“Developing Lasting Commitments to
Girls: Communities, Programs, and
Leadership,” hopes to build on that
progress by bringing together a wider
range of professionas involved with
juvenile justice and at-risk youth, to
continue working toward the goal of
equitable services. Towards that end,
this year’s Whispers and Screams
features three outstanding keynote
presenters and workshops for men and
womeninterestedinexploringtherol eof
communities, programsandleadershipin
girls lives.

On May 16, keynote speaker Dr.
Terry Tafoyafrom Portland, Oregonwill
presenton” Community OutreachtoGirls:
The Prevention of Underage Drinking,
Chemical Dependency, Sexual Abuse&
JuvenileCrime.” Dr. TafoyaisaNative
American of the Taos Pueblo and Warm
SpringsNations, aclinical psychologist,

and traditional storyteller. He is the
Executive Director of Tamanawit
Unlimited, aninternational, multicultura
consulting company that specializesin
bilingual education, cross-cultural
competenceand communication, gender
and sexuality, grief and loss, Native
Americanheritage, and spiritual healing.
He is well-versed in the arts of Native
American and other indigenous healing
rituals. He has directed the training
efforts of anational program for AIDS
awareness and prevention, and serves
as a national consultant for the U.S.
Center for Substance Abuse Prevention
Project. Hisworkintheareasof cultura
diversity, educational methodology and
philasophy, community healing, and cross
cultural communicationisprofessionally
recognizedworldwide.

In addition to basic and advanced
workshops on gender-specific program
planning, Whispers & Screams will
continue to offer attendees specific
information on female adolescent
devel opment and experiences, aswell as
toolsforworkingwithgirlsinvolvedwith
oratriskforinvolvementwiththejuvenile
justice system. On May 17, Senators
JohnieHammond (D-Ames) andMaggie
Tinsman (R-Davenport) will make
opening remarks. Following this,
attorney, non-profit founder and
executivedirector of Youngat Art, Helen
Pitts Miller, will give a keynote
presentation on “Encouraging Y oung
Women to Take Leadership Roles
Through Art.” As aresident of Fort
Dodge, |owa, her organization’ smission
isto “ensure that all who participate in
the program acquire knowledge and
developskillsand understandingthrough
theartsthat will enable them to become
productive citizens and life long
participants in the learning process.”
Specifically, Young at Art provides art
education and enrichment activities
primarily for at-risk childrenages5to17,
serving upto 60 youthseach month. She
is a member of the Fort Dodge Area
Symphony Board of Directors, Fort
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DodgePublicLibrary Boardof Trustees,
Blanden Memorial Art Museum
Charitable Foundation Board and the
Youth Shelter Care of North Central
lowa, Inc. Board of Directors. Sheis
also amember of Links, Inc., the 2001-
2002 L eadership lowa class, the Junior
L eagueof DesMoinesandthe American
Association of University Women.

AfterlunchonMay 17, Courageous
Advocacy Awards will once again be
presented tothreeoutstanding advocates
for girlsfromacrossthestate. Inaddition,
the Task Force will continue to honor a
courageous girl or young woman.
Nomination forms for the 2002
Courageous Advocacy Awards are now
available on the ICSW web site at
<www.state.ia.us/dhr/sw/girls.html>
and will also be published with the
registration brochure.

FollowingtheCourageousAdvocacy
Awards, keynote Dr. Melissa Farley
fromSanFrancisco, Californiawill speak
on “Homelessness and Sexual
Exploitation.” Asaclinical psychologi<t,
Dr. Farley hasbeen apsychotherapistin
private practice for over twenty years.
Sheiscurrently thedirector of Prostitution
Research and Education, a sponsored
project of San Francisco Women’'s
Centers, Inc. Followingher keynote, Dr.
Farley will hold abreakout session with
a focus on attitudes about prostitution,
self-reported sexual violence, and post-
traumaticstressdisorder (PTSD) ingirls
and young women.

Thisyear’s conference will be held
on May 16" and 17" at the Gateway
Center in Ames, lowa. Registrationfees
vary. To receive conference or exhibit
registration information by mail, please
contact Sue Ryan-Anderson at 515/281-
6915 or 1-800-558-4427, or by email at
sue.ryan-anderson@dbhr.state.ia.us.
Registration information will also be
available from theweb site at the end of
March: <http://www.state.ia.us/dhr/sw/
girlshtml>.




--“Volger” continued from page 1
creating storiesto go along with them!

Thelmawent to southern Australiafor twenty yearswhen
shewasinher fifties. Duringthat timesheworkedwith autistic
people, both children and adults, hel ping them to speak for the
first time in their lives. She also applied for and received
government grants to develop some of her educational ideas
for an academy of music.

Thelmahasdonemany thingsfor her community. Firstand
foremost, in 1997 shefoundedthe Ankeny Academy of Music.
TheAcademy offersmany differentinstrumental lessonssuch
as flute, brass, and harp lessons. Dr. VVolger isthe piano and
pre-piano instructor. She has such a large number of piano
studentsthat they aresplitintosix levels. Alongwith piano, she
teaches a theory class once a week for all of the different
levels.

The Ankeny Academy of Music has other activitieslikea
children’s choir and free concerts performed by professional
musicians. Dr. Volger also works with autistic children and
their parents. She hastaught several children, around the ages
of three and four, how to speak by teaching them first to sing
something, then speak it. In addition, Thelma is starting a
program that gives at risk teens a chance to play different
instruments. Thelmahaslikewisebeenrecognized by thelowa
Composers Forum for her compositions on the piano. In my
opinion, the Ankeny Academy of Musichasturnedinto oneof
the best music programs in lowa, and has some extremely
delightful staff .

Dr. ThelmaVolger has played abig rolein my life these
past few years. She has not only helped me with playing the
piano, but shehasbeen my rolemodel. | admirehow much she
islike astonein that she lets nothing get in her way and she
alwaysstickstowhat shethinksisright. Plus, Thelmaislikea
gem because her beliefs help peopleto learn thingsthat make
them become better people. She has inspired me with her
kindness and generosity toward the less fortunate. | hope to
follow in her footsteps to make this world a better place for
everyone. Thelmahas shown me how music can enhance the
world, making it more beautiful. She istreasured by all who
havelearned from her. Hopefully they can passon her sparkle
tothepeoplewhoselivesthat they touch, soDr. ThelmaV olger
will be remembered by our society forever.

--“Conlin” continued from page 1
yearsthat | practiced law, | carried my admission certificate
to the lowa Bar with me at all times.”

Weathering these early setbacks, Roxanne carved a path
of shocking accomplishmentsthroughthelegal professionfor
other young women to follow. She was appointed U.S.
Attorney for the Southern District of lowa during the Carter
administration, elected the first female president of the
Associationof Trial Lawyersof America, sel ected oneof only
two women members to Inner Circle of Advocates, and
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awarded more than 15 verdicts of $1 million or more in
discrimination cases.

Roxanne, however, is “most proud that [her] children
turned out to be very nice people.” Roxannehasbeen married
37 years, and hasfour children, and four grandchildren whom
sheadores. Roxanne’ sdomesticlifemirrored her professional
life.“1 have never cleaned, cooked, washed or ironed and | do
not know how to operate my dishwasher.” She refused tasks
assumed to bewomen’ swork so that she could focus on what
she knew was more important, like being present for her
children.

My lifeintersected Roxanne’ swhen she hired my mother
asalaw clerk. | often accompanied my mother to Roxanne's
office. | wasten years old at the time. | remember the small
forests of paper traveling in and out of her office as she
prepared for magjor trials. Roxanne's infinite affection for
children extended beyond her immediate family. No matter
how busy she was, when | arrived, she would stop what she
was doing to greet me.

What | did not understand then and appreciatenow iswhat
shewas accomplishing. Thenights| fell asleep onthefloorin
Roxanne' s office, my maother and many others were helping
her prepare for enormous trials. One such trial resulted in an
award of eighty milliondollars, oneof thelargest jury verdicts
inadiscrimination casein U.S. history.

When | asked Roxannewhy she choseto fight for others
rights instead of going into more profitable field of law, she
responded, “| becamealawyer and endured the difficulties of
law school and the practice only because | wanted to fight for
the rights of individual human beings.” And when | asked
Roxanne what advice she would offer young women about
their careers, she said, “ Accept no limits.”

| think Roxanne's advice is appropriate for al young
people. Roxanne Conlinshould bewritteninto history because
sheisproof that nothing can stop usfor she broke each barrier
that stood before her and every accomplishment has beenin
the noble pursuit of equity for all.

Resources
RoxanneBarton Conlin: Overcomingbiastojoinelitelitigators,
http://www.nlj.com/staging/special/121 7women-conlin.shtml
Bouncers' Tria Echoes Throughout Community
http://www.dmregister.com/news/stories/c4788998/

12794157 .html
Roxanne Conlin and Associates P.C. website

http://mww.roxanneconlinlaw.com
and aninterview with RoxanneBarton Conlin (1/8/02)

Mark your calendars:

lowa Women'’s Hall of Fame Ceremony
August 24, 2002 e 10:30 a.m.
State Historical Building, Des Moines




Legislation Impacting lowa Women

Thisis only some of the legislation
being monitored by thel CSW; however,
afull report of legislationbeingtrackedis
availableat www.state.ia.us/dhr/sw. To
obtaininformationonaspecifichill, you
may call the Legidative Information
Office at 515/281-5129. Reach your
Senator at 515/281-3371 and your
Representative at 515/281-3221.
Violence Against Women Priority:
Three bills were designed to provide
protection from domestic abuse for
persons who are in an intimate
relationship and have had contact within
the past year of assault. Intimate
relationship is defined as a significant
romantic relationship which need not
include sexual involvement. Makes
victimseligiblefor no contact orders, and
may order a person convicted to
participate in batterers’ treatment
program. SF2100 passed the Senate on
2/6/02 with a vote of 47-0, and passed
the House on 2/14/02 with avote 91/2.
InsurancePriority: Thirteenbillshave
introduced parity for mental health and
substance abuse care coverage; some
are comprehensive, some exclude
substance abuse, one calls for just a
study on including substance abuse, and
some don't include state employees.
None had moved out of committee at
the time of thiswriting.
EconomicsPriority: Severa billswould
develop aplanto achieve pay equity for
employeesinprivateindustry, furthering
thegod of iminatingwagediscrimination
on the basis of gender. Three of them
wereintroduced and havehad noactivity
since last year:

HF221 or HF532 createsanew Code
chapter 91F governing wage
discrimination and specifies that equal
wages pertains to compensation in any
form that an employer provides to
employeesin payment for work done or
servicesrenderedif thework onthejobs
isequivalent.

HF226 defines comparableworth and
prohibits discrimination in equa pay;
provides penalties to employers; and
creates Equal Pay Commission by the
labor commissioner to study wage

disparity issues in lowa and make a
formal report 12 monthsafter formation.
HF2117 was written this year and
updates SF151 and HF431 introduced
last year to prohibit a state agency from
providing statefinancia assistanceto any
businessthat doesnot pay a“living wage”
defined at $8.49 per hour; and to raise
the state’'s minimum wages to $5.65 as
of 1/1/03 and $6.15 as of 1/1/04. The
bill is stuck in the Labor and Industrial
Rel ations Subcommittee.
Equality Priority: Amendingthelowa
Civil RightsAct to prohibit discrimination
on the basis of sexual orientation can be
found in SF6 or HF65; neither has been
approved by committee in their
originating chamber.

Whilel CSW issupporting prohibiting
female genital mutilation of a female
minor, concerns have been rai sed about
SF2179 making this a Class C felony,
which may be adeportable offensefor a
non-citizen. Sudan, acountry wherethis
iswidely practiced, doesnot accept back
their citizens under deportation; and an
offender could end upinanimmigration
jail for anindefinite period of time.

Onebill passed inthe Senatelast year
(SF413) and one written this year
(SF2125) would permit the court to
suspend some time off a sentence, but
they are not moving. The federal
government no longer has a financial
incentive attached to serving 85 percent
of the sentence while lowa prisons are
filled to the brim and struggling with
limited budgets. The ICSW supports
increased community trestment programs
for women convicted of nonviolent and
NoN-person crimes.

|CSW supportslegisiationallowing
victims of sexual assault to seek acivil
protection order; HF2396 would do so
upon the arrest of a perpetrator and
HF2420would do so uponadefendant’s
release from jail or prison.

SF 2214 creates additional
protections and more access to services
for dependent adults. ICSW supports
assuringprotectionof vulnerablepersons.

ICSW wanted to prefile a bill this
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year stimulating the discussion about
lowaproviding compensationtoworkers
taking parental leave after the birth or
adoption of achild. Senator Pat Harper
introduced SF2028 that would pay for
thisupto 12 weeksout of unemployment
benefits. Other statesareal sodiscussing
the issue, and the chart of page 5
compares options are in place in other
countries.

Bills Opposed by [CSW:

SF165 isthe bill moving on English
astheofficial language of thestate. This
passed the Senate in 2001; and despite
a protest raly on February 13" along
with a public hearing where only three
presentations favored the bill, it is
expected that the House will passit.

HF2264, Woman's Right to Know
bill, includesrequired informed consent
certifying that a woman has received
certaininformation about abortionbefore
oneisperformed unlessthereisamedical
emergency to prevent her immediate
death; establishes criminal penalty of
simple misdemeanor for anyone
performing an abortion (but not the
woman) inviolationof thislaw. Thisisa
dlightly different version from the bills
vetoed during the last two years on the
subject. Thishill started in the Human
Resources Committee on February 8,
and it isexpected to be swiftly passed in
the House.

SF93: repeals compliance with
affirmative action programs; eliminates
targeted small business(woman owner);
repeals focused small business linked
investments program; repeals contract
set asides; and repeal scomparableworth
directives on wages paid to state
employees. Thisbill hasnotmovedsince
itwasintroduced, andthel CSW hopesit
dies again this year.

SF2240 removing all references to
“multicultural,” “ gender fair,” or“global”
to elementary and secondary education
portions of the Code of lowa was
introduced and put in the Education
Committee three days before the first
funnel when bills must be out of
committee in their own chamber.




Childbirth-Related L eave Paliciesin the United Statesand 10 Peer Nations

Type of Leave Provided

Total Duration

Payment Rate

6 months parental leave

Country (In months)
United States 12 weeks of family leave 2.8 Unpaid
Canada 17 weeks maternity leave 6.2 15 weeks at 55% of prior earnings
10 weeks parental leave 55% of prior earnings
Denmark 28 weeks maternity leave 185 60% of prior earnings
1 year parental leave 90% of unemployment benefit rate
Finland 18 weeks maternity leave 36 70% of prior earnings
26 weeks parental leave 70% of prior earnings
child-rearingleave until childis3 flat rate
Norway 52 weeks parental leave 36 80% of prior earnings
2 years child-rearing leave flat rate
Sweden 18 months parental leave 18 12 months at 80% of prior earnings
3 monthsflat rate
3monthsunpaid
Austria 16 weeks maternity leave 27.7 100% of prior earnings
2 weeks parenta leave 18 months of unemployment benefit rate
6 monthsunpaid
France 16 weeks maternity leave 36 100% of prior earnings
parental leaveuntil childis3 unpaid for one child; paid at flat rate
(income-tested) for two or more
Germany 14 weeks maternity leave 39.2 100% of prior earnings
3 years parental leave flat rate (income-tested) for 2 years
unpaid for third year
Italy 5 months maternity leave u 80% of prior earnings

30% of prior earnings

United Kingdom 18 weeks maternity leave

13 weeks parenta leave

7.2 90% for 6 weeks and flat rate for 12 weeks
if sufficient work history; otherwise, flat rate

Unpaid

Source: Kamerman, S.B. From maternity to parental leave policies: Women's health, employment, and child and family well-being. The Journal of
the American Women's Medical Association (Spring 2000) 55: Table 1; Kamerman, SB. Parental |eave policies: An essential ingredient in early
childhood education and care policies. Social Policy Report (2000) 14: Table 1.0.

Hall of Fame Nominations Sought

Nominations for the 28th Annua lowa Women's Hall of
Fame are being accepted by the lowa Commission on the
Status of Women until May 1, 2002 (postmarked). Any group
or person may submit anomination by sending the completed
form and six copiesto the Commission office.

Nominationsremain current for three years and then may
be resubmitted. The ICSW approves the selection of four
women by a committee composed of three commissioners
and two public members.

Nomination forms can be obtained on the ICSW website
at <www.state.ia.us/dhr/sw/iafame.html> or by contacting the
ICSW office at 515/281-4470, 800/558-4427 or
lori.schraderbachar@dhr.state.ia.us.
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Equal Pay 2002

Whiletheeconomy continuedto grow in 2000, men’ sreal
wagesdeclined andwomen’ sreal wagesstagnated. According
to statistics rel eased by the U.S. Census Bureau, women who
worked full-time, year-round earned just 73 percent of what
men earned who also worked full-time, year-round in 2000.
Although this was a dlight improvement in the wage gap
betweenworking menandwomenfoundlast year (72 percent),
the narrowing of the wage gap was caused by a decline in
men’s real earnings and a leveling-off of women's red
earnings, when adjusted for inflation.

The 2002 observance of Equal Pay Day will beheld on
Tuesday, April 16. Tuesday symbolizes the day of the week
that women’ s earnings catch up to men’s earnings from the
previous week.




lowa Arthritis Action Plan

Funded by the U.S. Centers for Disease Control and
Prevention, the lowaArthritis Program’s goal isto reducethe
impact of arthritisand improvethequdity of lifeof an estimated
700,000 lowa women and men affected by arthritis. The
lowa Arthritis Action Plan guides activity toward the goal.

The lowa Arthritis Program and the lowa Arthritis Task
Force collaborated on thefive-year statewideplan. Charlotte
Nelson, ICSW executivedirector, servesonthelowaArthritis
Task Force and participated in the development of the lowa
Arthritis Action Plan. lowa-specific goals, objectives and
action steps were developed in the areas of surveillance,
epidemiology and prevention research; communication and
education; and programs, policies and systems.

Some highlights of the plan are 1) arthritisdata collection
and analyses, 2) an awareness campaign, 3) health care
provider education and resources, and 4) the expansion of
existing programsfor peoplewith arthritis.

Anobjectivefor expanding theArthritis Self-Help Course
(ASHC) inlowaisincludedinthelowaArthritisAction Plan.
The ASHC isdesigned to help people with arthritislearn and
practice self-management skills. Topics include pain and
fatigue management, exercise, medications, relationships,
nutritionand problem-solving. Forinformationabout becoming
an ASHC leader or participant, contact Laurene Hendricks,
lowa Arthritis Program at 515-281-5675 or
[hendric@idph.state.ia.us.

The lowa Arthritis Action Plan is downloadable in PDF
format from the lowa Department of Public Health web site.
Look for the Resources, Publications and Data link at
<www.idph.state.ia.us> and then find the plan under the
heading Online Health Resources.

Women You Know,
Women You Want to Meet

Women You Know,

Women You Want to Meet

For the past three years, an eclectic group of fascinating
women have gathered on cold winter nightsto enjoy aglassof
wine and to delight in the pleasure of each other’s company.
Community activists, businessprofessionals, political veterans,
and apoalitical noviceor two havefound their waysto Women
You Know, Women You Want to Meet and had the pure
pleasure of great conversation.

The next Women Y ou Know, Women Y ou Want to Meet
will be on Monday, March 18 from 5:30 p.m. to 7:30 p.m. in
West Des Moines.

Thisannual gatheringisafundraising event for the Friends
of the lowa Commission on the Status of Women, helping
support the commission’s bimonthly publication loWoman,
and other projects. Friends, through events like this, helps
support ICSW’ s nable and honorable mandates.

Cosponsors of theevent include: Teree Caldwell-Johnson,
Joy Corning, FranFleck, Mary A. Grefe, Representative Betty
Grundberg, ChristineHensl ey, LanaHinderks, LizKruidenier,
D.J. Newlin, JoOldson, Lt. Governor Sally Pederson, Suzanne
O'Dea Schenken, Mary Sconiers-Chapman, Margaret B.

Swanson, Dawn Taylor, Margi Weiss, and Connie Wimer.
Cost for theevent isatax-deductibl echaritable contribution
of $30andyou can bringaguest for $20. Pleasesend your gift,
along with the enclosed form by March 15, 2002. Checks
should be made payable to Friends of ICSW.
For moreinformation, contact thel CSW at 515/281-4461,
800/558-4427 or dhr.icsw@dhr.state.ia.us.
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| can hardly wait for March 18", from 5:30 - 7:30 in West Des Moines! Spending an evening with a group of
interesting women sounds great to me! (Cost of the event is $30, Guests $20 each.)

Enclosedis mycheckfor

Name:

Street Address:

Guest :

City/State/Zip:

Mail to Friends of ICSW, Lucas State Office Building, Des Moines, IA 50319
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Calendar of Events
March

1

15-17

16

18

18
19

19

22-23

26-27

Women'’s History Month

lowa Gender-Specific Services Task Force. 10
am.-1 p.m., Urbandale Public Library, Urbandale.
SueRyan-Anderson, ICSW, 515/281-6915, 800/558-
4427, or sue.ryan-anderson@dhr.state.ia.us.
Whatcha Gonna Say Now! A Diversity Training
Workshop. 9 am. -12 p.m. $100. Hotel Fort Des
Moines, DesMoines. lowaCouncil for International
Understanding, 515/282-8269x.15or
maxiciu@aol.com.

Coffee with Chrysalis - Multi-Tasking: A Curse
or a Blessing. 7:30-8:30 am., Plymouth
Congregational United Churchof Christ, DesMaines.
Free. ChrysalisFoundation, 515/255-1853 or
chrysalisfdn@yahoo.com.

I nter national Women’sDay and 3@ Global Women's
Strike. <www. womenstrike8m.server101l.com>.
Women of Excellence Awards Ceremony. 12
noon. Cronks Restaurant, Denison. American
Association of University Women - Denison Area
Branch. Norma Coret, 712/647-2239.

7th Annual Women’s Weekend: Celebrating
Women/Celebrating Life: Mind, Body and Soul
Connections. Grace United Methodist Church, Des
Moines. For moreinformation, contact Kristin Clark
at 515/283/1996 x.111.

Girl Scouting’'s 90th Anniversary. 1-4 p.m. Free.
StateCapitol, DesMoines. Call EllenWinkingat 515/
278-2881 for details and to register.

lowa Commission on the Status of Women
Meeting. 1-4: p.m. Blue Room, Ola Babcock
Miller Building, Des Moines. Free and open to the
public. Call or writefor special accommodations, 800/
558-4427,515/281-4461 or dhr.icsw@dhr.state.ia.us.
Women You Know, Women You Want to Meet.
Write Women Back Into History Essay Contest
Awards Ceremony. See front page for details.
Women of Excellence. 6:30 p.m. Sioux City
Convention Center, Sioux City. $25. Women Aware,
Inc., 712/258-4174 or 800/465-6165, or
wmaware@willinet.net.

Beyond Rubies, A Woman’'s Conference 2002.
Over 85 workshops, 3 speakers and adramatic event
are planned. Feevaries. Kirkwood Community College,
800/332-2055x. 5529.

2002 Conferencefor PublicHealth: PublicHealth
in Action. Scheman Conference Center, lowa State
University, Ames. Fee varies. Barnes Management,
319/338-2036 or barnesmanagement@compuserve.com.
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27 Annual Celebration of Excellence and
Achievement Among Women. 4 p.m., lowa
Memoria Union, University of lowa, lowaCity.

Women' sResource & Action Center, 319/335-1486.

April
4,11, Taking the Road Less Traveled in Science,
18 Math, Engineering and Technology Career
Conference for Girls, grades 6-12. Linda
Dutton, Program for Women in Science and
Engineering, lowa State University, Ames,
515/294-53190r |dutton@iastate.edu.
5 lowa Gender-Specific Services Task Force. 10
am.-1 p.m., Urbandale Public Library, Urbandale.
SueRyan-Anderson, |ICSW, 515/281-6915, 800/558-
4427, or sue.ryan-anderson@dhr.state.ia.us.
25th Annual Governor's Conference on
Substance Abuse: Celebrating Service. Holiday
Inn Airport, DesMoines. lowaDepartment of Public
Health. Training Resources, 319/363-2531 or
info@trainingresources.org.
Visionary Women Event. 6 p.m. $45. Val Air
Ballroom, West Des Moines. Y oung Women's
Resource Center, 515/244-4901.
The Des M oines Conference for Women. Holiday
Inn Downtown, DesM oines. SkillPath Seminars, 800/
873-7545 or <www.skillpath.com>.
Equal Pay Day.
Voices of Mid-life & Older Women Meeting.
6 p.m. Mama Lacona's, Urbandale. Althea Rausch,
515/222-1114.
18-19 White Privilege Conference. Centra College,
Pella. Feevaries. Eddie Moore, Jr., 641/628-7484,
wpc3@central .edu, or
<www.whiteprivilegeconference.org>.
17th Annual Risky Business Conference:
Community Youth Development -- Be the
Change! Scheman Building, ISU, Ames. Fee
varies. Youth & Shelter Services, Inc., 515/233-
3141 or <www.yss.ames.ia.us/riskybusiness/>.

Sexual Assault Awareness Month

10-11

11

12

16
17

23

Upcoming

May 1 Anxiety Disorder Screen Day. 4:30 - 6:30 p.m.
at designated area Des Moines HyV ee stores. Call
515/254-0417forlocations.

May 3 lowa Gender-Specific Services Task Force. 10
am.-1 p.m., Urbandale Public Library, Urbandale. Sue
Ryan-Anderson, |ICSW, 515/281-6915, 800/558-4427, or
sue.ryan-anderson@dhr.state.ia.us.




Bits and Pieces

ICSW is not issuing a request for
proposals (RFP) for grant awards to
fund programs providing services to
lowans in Transition (displaced
homemakers, single parents, or female
offenders) at the usual March 1st time.
Sinceawardsarecontingent uponrecei pt
of funding from the State of lowa as
appropriated by the General Assembly
and signed by the Governor, it seems
prudenttodelay until April 15th. Perhaps
by then, it will be known if funds are
availablefor fiscal year 2003.
0:0 [ ) ‘

Friends of lowa Women Prisoners
(FIWP) announced awards in January
to 22 women enabling each to take at
least one course during the current
semester. A thank you notefrom one of
the 16 prisonersfunded for acourselast
semester summed up the goal of FIWP
whensheindicated, “ Thank yousomuch!
I hopethishelpsin thelong run— both

society and the inmates— education is
our biggest weapon against crime!”
FIWPisaministry of HawthornHill that
meets monthly. Anyone interested in
making a donation may send a check
payable to the United Methodist
Foundation, andmail itto 500 East Court,
Des Moines|A 50309. All donations
received by August 15thwill beavailable
for thefall, 2002 semester applications.
0:0 [ ) ‘
The YWCA of Greater Des Moines
annually presents the Women of
Achievement Awar d to recognize four
outstanding women who have changed
the face of the community through their
volunteer contributionsto humanity, with
emphasis on the empowerment of
women, children and people of color.
Award nominations are being accepted
until March 15, 2002. Therecipientswill
be publicly acknowledged for their
accomplishments at agalaluncheon on

J31S3N0TI I0IAGISSSIIAAV

June5, 2002. For anomination form, call
515/244-8961 or goto<www.ywcadsm.org>.
0:0 [ ) ‘
Appointment resumesfor womenwho
areinterestedinservingonastateboard
or commissionareavailablethroughthe
lowa Commission on the Status of
Women, Lucas State Office Building,
DesMoines, |A 50319, 515/281-4461,
800/558-4427,or dhr.icsv@dhr deteiaus.
N R 2
The 2001 Annual Report, (February
2002, 30th Edition) is available. The
annual report detail sthe activities of the
|CSW during calendar year 2001. If you
wish to receive a report, contact the
ICSW at Lucas State Office Building,
Des Moines, |A 50319; telephone, 515/
281-4461 or 800/558-4427, or e-mail
dhr.icsw@dhr.state.ia.us. The
publication is also available on-line at
<www.state.ia.ug/dhr/sw/pubs.html>.
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